
KEMPER BENEFITS

Helping employers maintain their healthcare savings while 

enhancing their benefit offering

One of the leading challenges for brokers today is helping their clients cope with the high cost of 

healthcare, while providing affordable, quality protection. At the same time, many employers want their 

employees to play a larger role in their health benefits by being a part of the process as a healthcare 

consumer and absorbing more of the costs. According to a LIMRA study, 85 percent of employers agree that 

controlling the cost of healthcare is a critical challenge.1  Kemper Benefits offers a solution to this challenge. 

Employers today are looking to their brokers for support to educate and guide them on a total benefits 

strategy. The Kemper Benefits Hospital Indemnity insurance plan is a voluntary product that allows  

brokers to thrive in this challenging healthcare insurance market by  

providing employers with a cost-cutting solution while supporting  

employees as they take greater control of their healthcare. 
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1  “Employer Survey Reveals a Benefits Quandary.” Limra.com. 
N.p., n.d. Web. 27 Aug. 2015 <http://bit.ly/1LiKwBX>

KEMPER BENEFITS HOSPITAL INDEMNITY INSURANCE 

Partnering with Kemper 

Benefits offers brokers the 

ability to effectively address 

clients’ needs, as well as 

increase their sales success.



WHY KEMPER BENEFITS HOSPITAL INDEMNITY INSURANCE?   
More than 15 million American adults will deplete their savings to pay their medical bills this year.2 This trend 

and others like it, have made voluntary benefits essential in helping employees control their financial futures 

and pay their healthcare expenses. Particularly some hospital costs, which may not all be covered by major 

medical insurance plans. 

With the Kemper Benefits Hospital Indemnity plan, brokers can offer a solution that works with both 

Traditional HDHPs and HSA compatible HDHPs, providing employees with a supplemental benefit to help  

cover their hospital bills. Designed to enhance employee benefits by providing additional security, Kemper 

Benefits Hospital Indemnity insurance pays benefits directly to an employee whenever they or their insured 

family members are confined to the hospital for a covered sickness or injury. The employee chooses how the 

benefit is used—to pay for costs associated with hospitalization, deductibles, copays, co-insurance or even 

every day expenses. 

Benefits include:  

  Cost-effective benefit enhancement: For as little as $12 a month 

per employee with individual coverage, or about $30 a month per 

employee with full family coverage, at the same level of benefit, an 

employer can provide security and peace of mind to employees 

who might not embrace the transition to a HDHP. 

  Improved employee financial stability: The majority of 

American households can only replace less than one month 

of income through liquid savings.3 This causes the stress 

of medical bills to be a significant factor in productivity 

decreases, absenteeism and additional health issues. 

The additional protection delivered through the Kemper 

Benefits Hospital Indemnity plan helps employees to rest 

easy and employers to maintain their healthcare savings.

  Seamless plan integration: Compatible with the employers 

underlying major medical plan, the Kemper Benefits 

Hospital Indemnity plan allows brokers to create a benefit 

strategy that meets the growing needs of clients, while 

helping protect employees from financial pitfalls.

2  LaMontagne, Christina. “NerdWallet Health Finds Medical Bankruptcy Accounts for 
Majority of Personal Bankruptcies.”.NerdWallet. N.p., 26 Mar. 2014. Web. 26 Aug. 2015.  

3  “The Precarious State of Family Balance Sheets.” The Precarious State of Family  
Balance Sheets. The Pew Charitable Trusts, 29 Jan. 2015. Web. 27 Aug. 2015.



The average cost of a hospital stay* is more than $10,000.4

A FULLY COMPLIANT 
HOSPITAL INDEMNITY PLAN  
To build a meaningful benefit strategy for 

clients, it is critical that the solutions brokers 

provide are effective as well as fully compliant 

with the latest ACA policies and mandates. 

The Department of Labor, Health and Human 

Services and the Treasury produced FAQ 7/11 

to further promote understanding of the ACA. 

These two summaries address the effects of the 

ACA on fixed indemnity policies, of which many 

older products do not meet the criteria outlined. 

The Kemper Benefits Hospital Indemnity 

plan allows brokers to rest assured knowing 

their clients have a supplemental plan that is 

both beneficial and cost effective, while also 

complying with the latest ACA policies.

FLEXIBILITY IS KEY   
The key ingredient for voluntary benefits is the flexibility of customization. Kemper Benefits has evolved 

with the industry to meet the needs of both brokers and their clients. As a result, Kemper Benefits Hospital 

Indemnity insurance provides the flexibility to create a customized plan that mitigates the out-of-pocket 

exposure of clients’ underlying medical plan. This exposure is most relevant to large medical expenses like 

a hospital stay, averaging $10,000 a stay4, or a trip to the emergency room for an unexpected injury. Kemper 

Benefits flexibility includes customization of the required confinement benefit with a broad range of benefit 

amounts, and variability for day one benefits and subsequent days of confinement benefits.  Additional 

optional benefits are available to allow greater customization.   

This unprecedented level of flexibility makes offering the Kemper Benefits Hospital Indemnity plan an 

excellent way to position brokers for success while providing smart, cutting-edge solutions to clients. 

*Based on an average hospital stay. The length of a hospital stay may vary based on diagnosis and treatment.

4  Pfuntner A (Truven Health Analytics), Wier LM (Truven Health Analytics), Steiner C (AHRQ). Costs for Hospital Stays in the United States, 
2011. HCUP Statistical Brief #168. December 2013. Agency for Healthcare Research and Quality, Rockville, MD.   



Strength. Solutions. Security. 

That’s the Kemper edge. 

 

The underwriting company for the Accident Expense, Accident Indemnity, Critical Illness, Dental, Short Term Disability and Whole Life Insurance Products is Reserve National 

Insurance Company, a Kemper Life & Health Company. Kemper Corporation (NYSE: KMPR) is one of the nation’s leading insurers, with subsidiaries that provide an array 

of products to the individual and business markets. Kemper underwriting companies are rated “A-” (Excellent) by A.M. Best Company, a leading insurance industry rating 

authority. Kemper Corporation is not responsible for the products of any of its underwriting companies. The underwriting company for the Hospital Indemnity, Gap, Limited 

Medical, and Vision Insurance Products is Fidelity Security Life Insurance Company (FSL). FSL is rated “A-“ (Excellent) by A.M. Best Company. FSL is not financially affiliated 

with Kemper Corporation. All products are subject to the terms, conditions, limitations and exclusions of the specific policy. Product availability may vary by state.

Neither Reserve National Insurance Company, FSL, nor their agents, representatives, associates or employees render legal or tax advice. The employer should seek the expert 

assistance of its own legal or tax adviser. 

©2016. All Rights Reserved

For agent/broker use only

KEMPER BENEFITS

kemperbenefits.com

It’s time you had a voluntary benefits partner you and your clients can count on. It’s time for Kemper Benefits. 

Let us help you provide the healthcare savings your clients expect with the protection their employees 

deserve through the Kemper Benefits Hospital Indemnity insurance plan. 


