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KEMPER BENEFITS

The high cost of healthcare has probably led your clients to feel like they have 

two options – Pay more or compromise benefits. The challenge for brokers is to 

provide clients with plans that mitigate their rising costs without sacrificing the 

quality and affordability of the benefits employees receive.

Kemper Benefits offers your clients a third option. We offer Signature Gap and 

Accident Expense insurance plans which offer affordable, cost-effective solutions 

that both employers and employees appreciate. Both solutions are tied to your 

clients’ underlying major medical plans. Our supplemental insurance plans 

pay according to the EOB and work in tandem with your clients’ medical plan 

offerings. It’s a modern approach that’s easy to communicate and implement. 

Let’s take a look.

Help your clients  
save without  

sacrificing 
quality



Do you know how many claims  
are under $2,500?  
According to the American Health 
Data Institute, 83% of claims are 
under $2,500.* 

So moving your deductible to a 
higher  level, such as $5,000, will  
only impact a  small population,  
or approximately 8%. 8%

5%
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83%
of covered individuals  

experience claims under 
$2,500, creating a financial 

gap for employees  
with HDHPs

$10,000 +

$5,001 - $10,000

$2,501 - $5,000
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Understanding the majority of claims

The Kemper Benefits Accident Expense insurance plan is an excellent tool for filling the 

financial gap created by high deductible major medical plans. By offering the Accident 

Expense insurance plan with an existing plan’s deductible, your clients can help reduce 

the financial burden their employees face after an accident. Since the majority of claim 

amounts are under the $2,500, a voluntary plan such as Accident Expense insurance can 

help fill coverage gaps that exist in their primary coverage.  

	 •	 	The	cost	for	a	$3,000	Accident	Expense	plan	is	

approximately $5.00 per week per covered 

employee — an inexpensive and ideal 

solution! Also, with no age bands, the 

Accident Expense insurance plan is  

ideally positioned for both young  

and older employees.

	 •	 	For	the	employees	without	major	

medical insurance, our Accident 

Expense plan can help pay  

the actual charges or an 

itemized bill.

Accident Expense Plan
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Option 1: Employer covers 

a portion of the deductible, 

coinsurance, and out-of-

pocket expenses with Kemper 

Benefits Signature Gap

Option 2: Employer covers 

same portion of deductible, 

but allows the employee to 

buy additional coverage to 

minimize further exposure

The Signature Gap insurance plan can be customized with deductibles, including the option 
for HSA compatibility. Our plans offer a variety of coverage options to create a solution that 
truly can be integrated with the underlying major medical offering, allowing employers to 
control their healthcare costs while providing tools to fill coverage gaps for employees.

Signature Gap Plan

Employee share  
of deductibles,  
coinsurance,  
and copays

Employer paid 
gap coverage

Employee 
buy up gap  

Kemper Benefits offers a robust product portfolio

Kemper Benefits offers a broad portfolio of products that provide a safety net to help 

protect all aspects of life, including family, income and well-being. The success of your 

clients’ companies depends on the security of their employees. Through our suite of 

solutions we are able to help employers meet various challenges and provide security for 

their employees today and beyond. Utilizing a high deductible plan doesn’t have to mean 

leaving employees exposed to high and unpredictable health expenses. 

•	 Accident	Indemnity	Insurance	

•	 Critical	Illness	Insurance	

•	 Dental	Insurance	

•	 Gap	Insurance	

•	 Hospital	Indemnity	(HSA	Compatible)

•	 Limited	Benefit	Medical	Insurance

•	 Short-Term	Disability	Insurance

•	 Vision	Insurance

•	 Whole	Life	Insurance	

*www.ahdi.com , 2014.
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The	underwriting	company	for	the	Accident	Expense,	Accident	Indemnity,	Critical	Illness,	Dental,	Short	Term	Disability	and	Whole	Life	Insurance	Products	
is	Reserve	National	Insurance	Company,	a	Kemper	Life	&	Health	Company.	Kemper	Corporation	(NYSE:	KMPR)	is	one	of	the	nation’s	leading	insurers,	with	
subsidiaries	that	provide	an	array	of	products	to	the	individual	and	business	markets.	Kemper	underwriting	companies	are	rated	“A-”	(Excellent)	by	A.M.	
Best	Company,	a	leading	insurance	industry	rating	authority.	Kemper	Corporation	is	not	responsible	for	the	products	of	any	of	its	underwriting	companies.	
The	underwriting	company	for	the	Hospital	Indemnity,	Gap,	Limited	Medical,	and	Vision	Insurance	Products	is	Fidelity	Security	Life	Insurance	Company	
(FSL).	FSL	is	rated	“A-“	(Excellent)	by	A.M.	Best	Company.	FSL	is	not	financially	affiliated	with	Kemper	Corporation.	All	products	are	subject	to	the	terms,	
conditions, limitations and exclusions of the specific policy. Product availability may vary by state.

Neither	Reserve	National	Insurance	Company,	FSL,	nor	their	agents,	representatives,	associates	or	employees	render	legal	or	tax	advice.	The	employer	
should seek the expert assistance of its own legal or tax adviser. 
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Strength. Solutions. Security. 

That’s the Kemper edge. 
 
We believe that your experience with Kemper Benefits 

will far exceed your expectations. We want to be 

supportive of your business, and your trusted partner 

who is fully invested in your success. 

Contact	Kemper	Benefits	today	to	discover	how	easy	it	is	

to offer your clients the best solutions on the market.

kemperbenefits.com


