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Solutions in Action

Finding both the best products and benefit administrator can be a daunting task. 

There are many choices and your time is valuable. What if you had access to a 

broad portfolio of supplemental benefits and state-of-the-art technology 

with hands-on customer service? What if you could get enrollment 

support, too? Kemper Benefits and Benefit Harbor have joined forces 

to bring you a turnkey solution that means more time for you 

to concentrate on the important things— creating sales and 

increasing revenue. 

Employees care about their benefit packages almost as 

much as they do their pay. By partnering with us and offering 

the right benefits and incentives, your clients can attract and 

retain good employees. Benefit administration takes time away 

from the human resource worker and slows progress in other areas. 

There’s a reason why small, mid-sized and large companies are looking 

to outsource this function— it’s overwhelming. With a complex, yet simple 

to use, benefit administrative platform, your clients can increase productivity 

and reduce workload on themselves or their HR staff. Kemper Benefits and Benefit 

Harbor are committed to helping our clients do business with greater efficiency. 

Kemper Benefits: Products of Choice 

By 2020, healthcare costs are expected to climb to $4.6 trillion and average nearly 

$13,000 per person, per year. The good news? Kemper Benefits has a customized 

benefit solution that is effective and valuable to you, your clients and their 

employees. Kemper Benefits represents the collective expertise of a voluntary 

benefits business built on relationships with partners and a solid reputation for 

responsiveness, accountability and ethics. 

The Kemper family of companies is one of the nation’s leading insurers. 

With $8 billion in assets, Kemper is improving the world of insurance 

by offering personalized solutions for individuals, families and 

businesses. The Kemper underwriting companies are rated  

A- (Excellent) by A.M. Best Company, a leading insurance 

industry rating authority.

Where other carriers find challenges, Kemper 

Benefits delivers a solutions-based approach for 

your clients’ benefit needs. Our wide array of 

integrated benefit products provides options to 

help alleviate rising healthcare costs and to combat 

increasing employee out-of-pocket exposure. Being 

supportive and financially stable, you can rely on Kemper 

Benefits for lasting success.

By partnering with 

Kemper Benefits and 

offering the right 

benefits and incentives, 

your clients can attract 

and retain good 

employees



Best-in-class voluntary benefit products

The Kemper Benefits products and plan options have the 

flexibility you need to create tailored solutions to help 

your employers find the right products to integrate and 

supplement coverage they already offer. This solution-

based approach sets us apart from the competition. 

Kemper Benefits can help you retain existing 

clients and welcome new ones. We offer a 

combination of exceptional customer 

service and consistent cost 

containment results you won’t 

find anywhere else.

Accident Expense Insurance 

By adding accident expense insurance 

from Kemper Benefits to your clients benefits 

program, their employees will be protected from 

financial hardship in the event of a covered accidental 

injury, including non-professional, organized or scholastic 

sport activities. 

Accident Indemnity Insurance 

Our wide range of benefit levels and options gives the ability to easily design 

personalized coverage to help offset out-of-pocket medical expenses and provides 

financial protection that pays benefits for a wide range of injuries, hospital or  

care-related services. 

Critical Illness Insurance 

Our Critical Illness insurance plan provides a lump-sum payment directly  

to an employee, to help provide financial protection should a critical  

illness occur. 

Dental PPO Insurance 

Kemper Benefits offers affordable dental plans  

with flexible coverage options. Using The Maximum Care 

NetworkTM results in an average aggregate discount of 5% to 

50% below reasonable and customary charges. 

Vision Insurance 

Kemper Benefits Vision insurance offers vision packages that  

include coverage for comprehensive eye examinations, frames,  

spectacle lenses and contact lenses, as well as allowances for LASIK  

and specialty lenses. 

Kemper Benefits  

can help you retain 

existing clients and 

welcome new ones



Signature Gap Insurance 

Our Signature Gap insurance plan provides the added protection employees need 

by assisting with costs, such as copays and deductibles that are normally the 

responsibility of the patient. 

Hospital Indemnity 

Kemper Benefits Hospital Indemnity insurance plan can 

compliment a group’s already existing medical coverage by 

helping ease the financial impact of a hospitalization. It 

helps by providing benefits for hospital confinement, 

hospital admission, Intensive Care Unit Confinement and 

Emergency Room for injuries. 

Limited Benefit Medical Insurance 

Our Limited Benefit Medical insurance is a fixed indemnity benefit 

group insurance product. It gives employees a cost-friendly alternative to 

high-cost comprehensive major medical plans. Affordable insurance means 

healthier employees, better morale and increased productivity. 

Short Term Disability Insurance 

Kemper Benefits’ voluntary Short Term Disability coverage can help employers 

improve employee productivity, manage costs and maintain competitiveness. 

Whole Life Insurance 

Our Whole Life insurance policy can remain in effect from the purchase date until 

death, as long as premiums are paid. It provides a guaranteed amount of death 

benefit, increasing cash values and a level premium that never increases.

With $8 billion  

in assets, Kemper  

is improving the world 

of insurance by offering 

personalized solutions 

for individuals,  

families and  

businesses



Simplifying the lives of brokers with  
a one-stop option

Employee engagement strategies have increased in cost and complexity. By 

integrating state-of-the-art technology and hands-on customer service, the Kemper 

Benefits partnership with Benefit Harbor gives you access to beginning-to-end benefits 

administration and enrollment. With a single, flexible delivery platform, you can 

model benefit programs and provide benefit administration technology for companies 

ranging in size from as few as 50 to more than 100,000 benefit-eligible employees.

Faster, Easier, Less Expensive,  
More Accurate

Benefit Harbor’s proprietary system provides your clients with unequaled 

power,  flexibility, and service in benefits administration. 

Benefit Harbor can help manage every benefit transaction 
throughout the employee life cycle.
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Online and Call Center Enrollment Options

Benefit Harbor’s comprehensive and integrated benefit enrollment options make 

your clients’ entire benefits program unique, yet simple.  Employees often need a 

trusted resource to walk them through how to select the right options and use those 

benefits most effectively. If they do, Benefit Harbor has customer support by phone. 

For employees, it means having someone on the inside who understands their 

benefit plans and knows the answers to a full range of questions.

If an online portal is requested, they can do that, too. Benefit Harbor has a single, 

highly intuitive and interactive online interface. One crucial advantage for everyone 

involved is that the platform makes underwriting decisions in real-time. Employees, 

HR and customer service representatives all have access to the most accurate 

information possible to make the best election for employees and their families.

	 •	 	Call	center	services	are	available	from	highly	trained	licensed	representatives

	 •	 	The	online	portal	gives	employee	access	to	interactive	tools	and	lets	them	

review their plan information and HR resources whenever they want from 

virtually any browser

	 •	 	New-hire,	annual	and	ongoing	enrollment,	throughout	the	employee	life	cycle

	 •	 Core	health	and	welfare	benefits	enrollment	and	administration

	 •	 Enrollment	for	account-based	plans:	FSAs,	HRAs	and	HSAs

	 •	 	Enrollment	and	participation	in	voluntary	worksite	insurance	plans,	including	

universal life, critical illness, accident and many others



Benefits Modeling with Powerful Technology  
and Unlimited Flexibility

Successful execution of benefit strategies today requires a new 

view of products and services. Through our partnership you 

have the best of both. Kemper Benefits has financial strength 

and innovative products, combined with Benefit Harbor’s 

unique combination of experience and innovation.

This collective strength and expertise delivers best-in-class 

products and top-notch administration to brokers like you who  

are looking for benefit solutions.

Kemper Benefits 

Benefit Harbor 

Solutions
+



Strength. Solutions. Security. 

That’s the Kemper edge. 
 
We believe that your experience with Kemper Benefits will 

far exceed your expectations. We want to be the carrier that 

is supportive of your business and also a trusted partner 

who is fully invested in your success. 

Contact Kemper Benefits today to partner with an 

insurance carrier that understands your complete benefit 

needs. Discover how easy it is to offer your clients the best 

solutions and benefit administration on the market.

1 https://www.cms.gov/research-statistics-data-and-systems/statistics-trends-and-reports/nationalhealthexpenddata/nhe-fact-sheet.html

The underwriting company for the Accident Expense, Accident Indemnity, Critical Illness, Dental, Short Term Disability and Whole Life Insurance Products 
is	Reserve	National	Insurance	Company,	a	Kemper	Life	&	Health	Company.	Kemper	Corporation	(NYSE:	KMPR)	is	one	of	the	nation’s	leading	insurers,	with	
subsidiaries that provide an array of products to the individual and business markets. Kemper underwriting companies are rated “A-” (Excellent) by A.M. 
Best Company, a leading insurance industry rating authority. Kemper Corporation is not responsible for the products of any of its underwriting companies. 
The underwriting company for the Hospital Indemnity, Gap, Limited Medical, and Vision Insurance Products is Fidelity Security Life Insurance Company 
(FSL). FSL is rated “A-” (Excellent) by A.M. Best Company. FSL is not financially affiliated with Kemper Corporation. All products are subject to the terms, 
conditions, limitations and exclusions of the specific policy. Product availability may vary by state.

Neither Reserve National Insurance Company, FSL, nor their agents, representatives, associates or employees render legal or tax advice.  
The employer should seek the expert assistance of its own legal or tax adviser. 
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